
  Memo 

 

To: All Users 

From: Maura McKinnon, Chief Human Resource Officer 

Date: May 12, 2020 

Re: Bulletin #42a – COVID-19 – HR Update – May 12 2020 

Reminder: Self-screening 

 

As Horizon progresses through the many changes associated with reintroducing services, 

employees and physicians are reminded that they must self-screen, clean their hands, 

and follow protocols for wearing procedural masks upon entry to our facilities. For more 

information on our recovery plan, please review Bulletin #39 – COVID-19 – Employee Self 

Screening – May 7 2020. 

 

Every employee and physician must review screening criteria to determine whether they 

may enter a Horizon facility, or whether additional follow-up with Employee Health and 

Wellness is required. You can review employee and physician self-screening questions in 

this poster.   

 

Please continue to respect physical distancing, unless it’s not possible for clinical reasons. 

 

Mental Health Supports 

 

The recent reports of violence in New Brunswick may be weighing heavily on your minds. 

Events like this can add to feelings of distress and anxiety already heightened by the COVID-

19 pandemic. Such circumstances can challenge our ability to remain calm, present, and 

compassionate. 

 

To help you and your friends, neighbours and families there are a number of tools that may 

help you navigate through these difficult times.  

 

Our EFAP provider launched a mircrosite on May 4, 2020 that many of you may find helpful 

and informative. Called A stable mindset in an unstable world, this microsite will use videos, 

infographics and articles, to explore:  

https://news.horizonnb.ca/
http://skyline/Audit/Bulletin%2039b%20-%20COVID-19%20-%20Employee%20Self%20Screening%20-%20May%207%202020.doc.pdf
http://skyline/Audit/Bulletin%2039b%20-%20COVID-19%20-%20Employee%20Self%20Screening%20-%20May%207%202020.doc.pdf
http://skyline/DepartmentsPrograms/EmergManag/Documents/Poster%20-%20Self%20screen%20-%20May%208%202020%20%5b12x18%5d.pdf


  Memo 

 

 

• What is Headline Stress Disorder? How to protect your mental health while 

staying informed. 

• Real-life tips to manage anxiety. 

• And more! 

 

In addition to the GNB inConfidence program available to all GNB employees, the 

Government of Canada has recently introduced two programs that are available free to all 

Canadians: 

 

• A toll-free 24/7 crisis hotline is available at 1-844-751-2133. Individuals will receive 

crisis counselling support and/or referral to community resources. 

 

• A global mental health support program called Wellness Together Canada. It 

consists of free online resources, tools, apps, as well as connections to trained 

volunteers and qualified mental health professionals. 

 

As you may be aware, Horizon Health Network is working diligently to start the planning of 

our recovery. This will include scheduled start up of programs that have been more dormant 

than normal.  

 

Horizon is taking the precautionary measures to ensure that the workplace is safe before it re-

opens. Nonetheless, you may be feeling anxious. We encourage all employees to once again 

access all of the inConfidence online resources such as the Mindfulness Toolkit; How to be 

active and stay fit at home – LIFT; and other articles as you prepare for return to the 

workplace. (Username: gnb Password: inconfidence). 

 

We must also acknowledge that home is not a safe place for everyone. For anyone in an 

abusive relationship, being unable to leave the house to go to work can increase their 

vulnerability, as they may be subjected to increased surveillance and control by their abusive 

partner (who may also be at home) and are no longer going out for work or running errands, 

which could have provided the chance for them to reach out for help. 

 

The social effects of the pandemic are also creating conditions which exacerbate domestic 

violence, such as unemployment, financial hardship and confinement or isolation. 

For support and guidance on how to recognize domestic or intimate partner violence, how to 

https://news.horizonnb.ca/
https://ca.portal.gs/?lang=en-ca
http://www.myinconfidence.ca/
https://gnb.lifeworks.com/life/employee-assistance/articles/toolkits/mindfulness-toolkit
https://gnb.lifeworks.com/life/employee-assistance/articles/health/health-habits/fitness-and-exercise/well-being-wednesdays-fitness-at-home-with-lift-session-video
https://gnb.lifeworks.com/life/employee-assistance/articles/health/health-habits/fitness-and-exercise/well-being-wednesdays-fitness-at-home-with-lift-session-video
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seek help if you’re a victim, a child or a bystander, visit this link. You can also find a link to 

crisis lines, shelters and domestic violence outreach services across New Brunswick here. 

Many of these services can help a person subjected to abuse plan for their own safety as well. 

 

The Canadian Mental Health Association (CMHA) Mental Health Week is from May 4 to 10, 

2020 and there are webinars and videos available to support you and your family. CMHA 

provides access to resources that will assist you to maintain and improve mental health, 

community integration, build resilience, and support recovery from mental illness: 

 

• Canadian Mental Health Association NB – Events Calendar 

 

• Subscribe to CMHA of NB YouTube Channel (for pre-aired webinars) and get 

notifications when new videos are posted. 

 

We also encourage all employees to visit Horizon’s Employee Health and Wellness page on 

Skyline which is full of helpful resources as well as Horizon’s dedicated coronavirus resources 

page.  

 

May is a time to raise awareness about sexual violence. It is also the month to acknowledge 

survivors for their resilience and strength. Sexual violence can have long-lasting impacts on 

survivors. It is linked to mental health difficulties, feelings of shame, self-blame, anger, as well 

as fear, and distressing memories of the experience.  

 

If you need help, there are support lines you can call. To find our more information about 

sexual violence services visit: https://bit.ly/2xoC3xc.  

 

It is also important to remember that co-workers and managers can be bystanders, and there 

are steps you can take to check in on colleagues who may be abused. An abusive partner in 

the home may be less likely to be suspicious of a phone call or e-mail coming from a co-

worker or manager. Visit Domestic & Intimate Partner Violence Workplace Toolkit for 

information and resources on steps you can take. 

 

For support and guidance on how to recognize and deal with one’s own violent, controlling or 

abusive behaviours, you can also click here or visit PLEIS-NB. 

 

Be well, keep safe and continue to stay informed by checking Horizon’s coronavirus website 

https://news.horizonnb.ca/
https://www2.gnb.ca/content/gnb/en/departments/women/domestic.html
https://www2.gnb.ca/content/gnb/en/departments/women/Violence_Prevention_and_Community_Partnerships/content/Support-Services-for-Victims-of-Abuse.html
http://www.legal-info-legale.nb.ca/en/safety-planning
https://mentalhealthweek.ca/
https://cmhanb.ca/events/
https://www.youtube.com/channel/UCoH7pR9LQxreFXiw-2kVwnA/videos
http://skyline/EmploymentBenefits/employee-health-wellness/Pages/covid-19.aspx
http://skyline/Documents/Support%20Information%20for%20staff%20-%20COVID-19%20-%20Updated%20April%2023%202020.pdf
https://bit.ly/2xoC3xc
http://www.toolkitnb.ca/
https://www2.gnb.ca/content/gnb/en/departments/women/domestic.html
http://www.legal-info-legale.nb.ca/en/directory_of_services_for_abusive_partners
https://en.horizonnb.ca/home/patients-and-visitors/coronavirus-(covid-19).aspx
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regularly for up to date information. 

https://news.horizonnb.ca/

